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Compliance with Hire & Premises Licence Conditions

Conditions of Hire 
All hirers are obliged to ensure their adherence to the ‘Conditions of Hire’ during their use of Dunchurch Village Hall. It should also be noted that sufficient time must be allowed for clearing up at the end of the event, in order that the Hall can be closed and locked at the time designated in the Hire Agreement. 

All facilities used must be left safe, secure, clean and tidy ready for the next user (leave the hall as you would wish to find it).
In particular:
• Sweep, mop, hoover and wipe all areas that need it
• Turn all lighting and appliance switches to OFF and return heating radiator settings to position 2
• Return hall chairs to store room, stacking them 7 high
• Wipe hall tables and return to store room stacked tidily and compactly
• If used, return Committee Room to ‘conference’ layout
• Ensure that ALL major rubbish is taken away
• When using the facility, the Hirer will be held responsible for the safety and security of the building, which means strictly observing the Fire Regulations and where appropriate checking the security doors and otherwise properly securing the building.
• Only under emergency circumstances, or if given permission by a Hall Official or Trustee, is a Hirer authorised to touch the main electrical, gas, water or sewage controls or settings.

Premises Conditions
Use of the Hall and associated areas is regulated by a Premises Licence issued by the Rugby Borough Council. Duly authorized officers of Rugby Borough Council, officers of the Fire Authority, Police Officers and the Hall Trustees reserve the right to carry out random checks that Hirers of the Hall are complying with the Conditions laid down in the Premises Conditions.

Alcohol - The Sale of Alcohol is governed by the Licensing Laws and is only permissible if a Hirer has been granted an authorized Alcohol Licence as part of the Hire Agreement

Restricted hours - The hours when the Hall may be used including regulated entertainment are restricted under the Premises Licence and are reflected in the times stated in the Hire Agreement.

Noise Nuisance - The Licence dictates that the noise from the Premises does not cause nuisance to persons in the neighbourhood. Persons leaving the Premises shall do so in such a manner that persons resident in the area are not disturbed by noise or unruly or unsocial behaviour. For social / party events, Hirers are instructed not to open windows or outside doors, to ensure that noise is kept to a minimum.  There is a NOISE LIMITER installed in the Main Hall for the satisfaction of local residents.  This is set at a maximum volume of 95 decibels.  If you go above that limit this will switch off the power to the hall and you will not be able to switch it back on again until a keyholder is called out.  This will obviously affect your enjoyment of the hall and needs to be considered strongly.  Calling out keyholders for such an occasion may result in loss of your bond in full or part.  You may wish to discuss this point before booking.
Occupancy levels - The Maximum Occupancy levels in the various parts of the building are restricted by the Fire Authority and are displayed in the Hall and under no circumstances should be exceeded. Where furniture is introduced into a room the number of persons permitted is then governed by the requirement for gangways, the distance from gangways and the need for unobstructed exits. The maximum seating occupancy in the rooms then becomes:

• Main Hall – arranged in theatre style – 160 persons
• Main Hall – for dinner/social events – 130 persons
• Committee Room – 30 persons
• Lounge – 40 persons
• Annexe Club Room – 40 persons

Fire Emergency - As stated in the Conditions of Hire, a Hirer shall familiarise himself with the position of all fire-fighting equipment and method of operation and the action to be taken for the evacuation of the Premises in the case of an emergency. For Public meetings/events, hirers are advised to make an appropriate announcement prior to commencement of the event with regard to what action should be taken in the event of an emergency. 

